ATHARVA COLLEGE OF HOTEL
MANAGEMENT & CATERING

L e P 0 , TECHNOLOGY
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Ref. No. : ACHMCT/2018-19/APP/369 = 5 , Date: 19® November, 2018
To,

F

" Mr. Joseph Furtado ¢

B-802, Geetanjali Co.opf Hsg. Soc.
Shastri Nagar, Goregaon (W), Mumbai - 400 104.

, y -
_Subject : Appointment for the post oﬁ-“Priqéi[falP“&

_With reference to your application and the subseqﬁen‘t interview, we are pleased to inform you that you are hereby
appointed as a Principal on an Ad-hoc basis at Atharva College of Hotel Management & Catering Technology on a
gross pay of Rs. 65,000/-P.M. w.e.f. 19™ November, 2018. :

1. Your services will be governed by the proviéioné‘\Qf the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to-time by the
University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college up to
18" October, 2019. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the
experience required for the said post as per the UNIVERSITY OF MUMBAI norms. If you do not fulfilled
the required qualification during the academic year or your services are not found suitable, your services can
be discontinued without assigning any reason and without any notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of
your tenure and also on basis of the report of HOD & Principal, you may be recommended for further
extension. However, the management reserves the right to offer/reject candidates for continuation. No
Gratuity /any kind of arrears/ any other claim except PF shall be considered by management for the said post
after the completion of mentioned tenure or after the discontinuation of services during the mentioned
tenure, if any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall
stand terminated automatically without any notice. Also this order has na legal standing to claim for
continuation of service and will not assign any authority to you to fall under any jurisdiction against this
notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the institute

- while resigning the job. It is desirable that one does not leave the job during the teaching session. The
chairperson‘however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also hiave to maintain the dead stock registers, inventory of all the lab
equipments, inward — outward régister, attendance of Practical conducted, Lab time — table, calibration of -
equipments, mdintaining & setting up of the lab during academic & non academic sessions. Assistance
should. be provided to the faculty members for conducting regular semester practical & external viva,
practical examination etc. '
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Your services éhéll be discontinued i any Hotice or 48 hrs notice & no ,
loss of confidence, gross neglige iciency at work; non deliverable performa
willful act of misconduct on t-any notice and any fime during the said ‘tenur
sqgh’&_:ase you will be paid the's nly till:your last working day with the organization.
You should not indulge in any other work either profitable or non profitable without the permission of the
Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the
Institute. o IR
.. Your office timing will be as per rules or as prescribed by the Principal/Head of'the Departme t/Admin
Department. o v : Tes :
L
You shall hold yourself in readiness for any kind of trafniflg at any place or places whenever required.

The appointment is on a full time basis and does not per%\_it the holder to engage himself/ herself in any
outside business, professional consulting, tutorial, -tuitioflg’ and/or such outside work with/without
remuneration. You shall work exclusively for and in the intefgst of the Institution/Trust and undertake not to
engage in any part-time or any other work, business, occupation or consultation of any kind or accept any
employment whether free or paid, directly or indirectly. ' :
In an event you are required to attend college on Institutional holidays for duties related to your appointment
i.e. staff developmental programmes/special lectures, ‘conducting exams, seminars, conferences, sports and
games, college day celebrations etc., you shall attend duties without fail and no extra remuneration will be
payable for the same. e . j '

You are required to join your duties immediately. Your appointment will be effective from the date of
joining. '

Please acknowledge by signing and returning the duplicate here of in token of your having accepted the
appointment and the terms and conditions pertaining there to. oy

Your appointmént is subject to approval from the University of Mumbai. You have to fulfill all the required

- qualifications & experiences for the said post according to the Mumbai University norms time to time. If the

16.

17.

University objects about any point with respect to qualification, experience, age requirement etc. then in
such case the university and Atharva College of Hotel Management & Catering Technology decision will be

0

final and any claim on the said post after or during the service period will not be considered. *

Your employment is subject to a peridd of (3 months Performance)during this period your performance e
be assessed against the institute of conduct, attendance and job performance for the continuation of contract
till the date mentioned above. - Fiet :

Your evaluation would be purely result oriented and in absence of your performange pojmatc ing to the .
required standards, proper actions can be takgnwithholding half of your monthly until you raise the
standards. o o

(SUNIL RANE)
Secretary
Atharva‘ 'Edu’c‘ational Trust

Consent Statement by Appointee

I am fully aware6f the Salary and Post\being; offer "to me by the college and I hereby accept the
appointment to'the s &r the terms a fditions mentioned in the letter.

I agree to join By : o ; ;

Name

Signature : /SO&@V\/\ F Uvtado.



ATHARVA

\RVA COLLEGE OF HO
NAGEMENT & CATERING
- TECHNOLOGY

"~ COLLEGE OF jated to Mumbai University
HOTEL MANAGEMENT AND ; /e Road, Malad (W), Mumbai-400095. India,
S ENBRB TECHNOLOGY Tel: +91-22-40294941/40294961, Tel Fax: +91-22-40294961
 Email : receptionachmct@gmail.com
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TO, o 5
Mrs. Anjana Sen 4

C-602, Sea Crown, Sector-8, Plot-19,
Charkop, Kandivali (W), Mumbai — 400 067.

a‘. & t/" &t

Subject : Appointment for the post of “ﬁ sistant Professor”.

With reference to your application and the subsequent interview, we are pleased to inform you that you are hereby

appointed as a Assistant Professor on an Ad-hoc basis in the department of “House Keeping & Examination Co-

ordinator” at Atharva College of Hotel Management & Catgring Technology on a gross pay of Rs. 40,215/-P.M. w.e.f.

12 November, 2018.
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Your services will be governed by the provisions of ‘the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the
University and the regulations and rules of the Governing Council of Atharva Educational Trust.

You will be on a contractual appointment from the date of your joining of the services in this college up to 11"
October, 2019. Your appointment is strictly subject to fulfillment of ‘minimum eligibility criteria & the
experience required for the said post as per the UNIVERSITY OF MUMBAI norms. If you do not fulfilled the
required qualification during the academic year or your services are not found suitable, your services can be
discontinued without assigning any reason and without any notice.

Based on your Performance Appraisal/Corfidential Report which is to be submitted by you at the end of your
tenure::and also on basis of the report of HOD & Principal, you may be recommended for further extension.
However, the management reserves the right to offer/reject candidates for continuation. No Gratuity /any kind of
arrears/ any other claim except PF shall be considered by management for the said post after the completion of
mentioned tenure or after the discontinuation of services during the mentioned tenure, if any.

Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall stand
terminated automatically without any notice. Also this order has no legal standing to claim for continuation of
service and will not assign any authority to you to fall under any jurisdiction against this notice. You will have to
give one month’s notice or one month’s salary in lieu of the notice, to the institute while resigning the job. It is
desirable that one does not leave the job during the teaching session. The chairperson however has discretion to
relax this condition.

You will report to the concerned Head of the Department/Principal and have to shoulder the responsibilities in
analyzing etc. of the activities/curriculum/Department and the Institute.

In addition to the above point, you will also have to maintain the dead stock registers, inventory of all the lab
equipments, inward — outward register, attendance of Practical conducted, Lab time — table, calibration of =
equipments, maintaining & setting up of the lab during academic & non academic sessions. Assistance should be

provided to the faculty members for conducting regular semester practical & external viva, practical examination
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7. Your services shall be discontinued without any notice or 48 hrs notice & non-assigning any reason, due to loss of
confidence, gross negligence, in-efﬁciency at work, non deliverable performance at work or any willful act of

misconduct on your part without any notice and any time during the said tenure and if so in such case you will be
paid the salary only till your last working day with the organization. ;

8. You should not indulge in any other work either profitable or non profitable without the permission of the Institute
or any activity which conflicts with the interest of the Institute or tarnishes the image of the Institute.

9. Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department.

10. You shall hold yourself in readiness for any kind of training at any place or places whenever required.

L o

11. The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any outside

business, professional consulting, tutorial, tuitions and/or such outside work with/without remuneration. You shall

work exclusively for and in the interest of the Institution/Trust and undertake not to engage in any part-time or

any other work, business, occupation or consultation.of any kind gr.accept any employment whether free or paid,
directly or indirectly. o t

12. In an event you are required to attend college on Institutional holidays for duties related to your appointment i.
staff developmental programmes/special lectures, conducting exams, seminars, conferences, sports and games;™
college day celebrations etc., you shall attend duties without fail and no extra remuneration will be payable for the
same. - :

N\
13. You are required to join your duties immediateiy. Your appointment will be effective from the date of joining.

14. Please acknowledge by signing and returning the duplicate here of in token of your'having accepted the
appointment and the terms and conditions pertaining there to. :

15. Your appointment is subjec_t to approval from the University of Mumbai.'You have to fulfill all the required

claim on the said post after or during the service period will not be considered.

16. Your employment is subject to a period of (3 months Performance)during this period your performance will be
assessed against the institute of conduct, attendance and job performance for the continuation of contract till the
date mentioned above.

17. Your evaluation would be purely result oriented and in absence of your performance not mfatchin g)to thelrequired
standards, proper actions can be taken withholdjng; : 'fg@qur monthly package until you raise ' 3
r.f”* z“»‘ . .» ; .'c}nf,"'l ’\hi-

A~ o ARrincipal
Consent Statement by Appointee L SE\ szt // ATHARVA o Ciamy MANAGEM
T'am fully aware of the Salary and Post being ‘qffered'to. mé by/the college.and I hereby ac,c:gpt‘jxﬁm?@\?mtm%ur

to the said post as per the terms and Conditions\}“ﬁegﬁoﬁ‘eg‘;\fﬁ’f’{he letter.
I agree to join by : }3’\\‘:5 OV 2% \%
Na :
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Ref. No. : ACHMCT/2018-19/APP/34 | Date: 2" May, 2018

:g*é ATHARVA COLLEGE OF ,

arnnrve NOTEL MANAGEMENT & CATERING TECHNOLOGY

ATHARVA

GROUP OF INSTITUTES

To,

Mr. Kaustubh Kulkarni.

103, New Manorama Co-op Society,

Opp. R.B.T.School, Doppbivili (E),Dist.Thane.

Subject : Appointment for the post of “Assistant Professor”

- With reference to your applicatioh and the subséqu'ent 1ntervigw,%v’ Hre pleased to inform you that you are hereby
appointed as a Assistant Professor on an Ad-hoc basis in the de artment of “Food & Beverage Services  at
Atharva College of Hotel Management & Catering Technology on a gross pay of Rs. 39,000/P.M. w.e.f. 02" May,
2018. c :

1. Your services will be governed by the provisio;i\\of the Maharashtra Universities Act, and the -Statutes, -
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the
University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college up to
1* April, 2019. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the
experience required for the said post as per the UNIVERSITY OF MUMBALI norms. If you do not fulfilled
the required qualification during the academic year or your services are not found suitable, your services can
be discontinued without assigning any reason and without any notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of
your tenure and also on basis of the report of HOD. & Principal, you may be recommended for further
extension. However, the management reserves the right to offer/reject candidates for continuation. No
Gratuity /any kind of arrears/ any other claim except PF shall be considered by management for the said post
after the completion of mentioned tenure or after the discontinuation of services during the mentioned
tenure, if any.

~ 4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall
stand terminated automatically without any notice. Also this order has no-legal standing to claim for
continuation of service and will not assign any authority to you to fall under any jurisdiction against this
notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, tg the institute
while resigning the job. It is desirable that one does not leave the job during the teaching session. The
chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to maintain the dead stock registers, inventory of all the lab
equipments, inward — outward régister, attendance of Practical conducted, Lab time - table, calibration of
equipments, maintaining & setting up of the lab during academic & non academic sessions. Assistance
should be provided to the faculty members for_conducting regular semester practical & external viva,

practical examination etc. : ’,;;"’,5“,’\&}'9, =
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Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA Tel : +91-22-4029 4941/4029 4961 Tel Fax : +91-22-4029 4961
E mail : atharva.hotelmct@gmail.com Web site : www.atharvamumbai.com



7. Your services shall be discontinued without any notice or 48 hrs notice & non-assigning any reason, due to
loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any
willful act of misconduct on your part without any notice and ary time during the said tenure and if so in
such case you will be paid the salary only till your last working day with the organization.

8. You should not indulge in any other work either profitable or non profitable without the permission of the
Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the
Institute.

9. Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department. .
10. You shall hold yourself in readiness for any kind of t‘rafning at any place or places whenever required. - -

11. The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any
outside business, professional consultingy ,tutorialt gpitipns and/or such outside work with/without
remuneration. You shall work exclusively for and in’the #ferest of the Institution/Trust and undertake not to
engage in any part-time or any other work, business, occupation or consultation of any kind or accer* ny
employment whether free or paid, directly or indirectly.

12. In an event you are required to attend college on Institutional holidays for duties related to your appointment
i.e. staff developmental programmes/special lechiges, conducting exams, seminars, conferences, sports and
games, college day celebrations etc., you shall attend duties without fail and no extra remuneration will be
payable for the same.

13. You are required to join your duties immediately. Your appointment will be effective from the date of
joining,. , ' ‘

14. Please acknowledge by signing and returning the duplicate here of in token of your having accepted the
appointment and the terms and conditions pertaining there to.

15. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University norms time to time. If the
University objects about any point with respect to qualification, experience, age requirement etc. then in
such case the university and Atharva College of Hotel Management & Catering Technology decision will be
final and any claim on the said post after or during the service period will not be considered.

16. Your employment is subject to a period of (3 months Performance)during this period your
be assessed against the institute of conduct, atter i
till the date mentioned above.

eph Furtado

3 T ' Principal
Consent Statement by Appointee : % 3 ATHARVA G : : &8
I am fully aware of the Salary and Post being-offeredfo me by the callege¢ and I hereby acceptythe
appointment to the $Rid post as per the terms and Conditions mentioned in the letteny; ", .

Lagreeto joinby : 7. A oy Lo1§ X
Name o Keostubh . Katkeny

Signature $ i3
A gy

e




ATHARVA

GROUP OF INSTITUTES

arnanva HOTEL MANAGEMENT & CATERING TECHNoLoGY &)

- ATHARVA COLLEGE OF

/=~

Ref. No. : ACHMCT/2018-19/APP/19 ~ Date: 13" April, 2018

To,

Ms. Akshata Avadhut Dabke.
3A/65,Bhakti Yog Soc, Vazira Naka,L.T.Road,
Paranjpe Nagar,Borivli (W) Mumbai- 400091.

Subject : Appointment for the post of “Assistant Professor”

With reference to your application and the subsequent’ intervié: s"\%é‘ are pleased to inform you that you are hereby

appointe
Atharva
2018.

1.

d as a Assistant Professor on an Ad-hoc basis in the department of “Room Division Management” at
College of Hotel Management & Catering Technology on a gross pay of Rs. 24,900/-P.M. w.e.f, 13™ April,

Your services will be governed by the proviéigﬁgof the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the
University and the regulations and rules of the Governing Council of Atharva Educational Trust.

You will be on a contractual appointment from the date of your joining of the services in this college up to
12™ March, 2019. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the
experience required for the said post as per the UNIVERSITY OF MUMBAI norms. If you do not fulfilled

- the required qualification during the academic year or your services are not found suitable, your services can

be discontinued without assigning any reason and without any notice.

Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of
your tenure and also on basis of the report of HOD & Principal, you may be recommended for further
extension. However, the management reserves the right to offer/reject candidates for continuation. No
Gratuity /any kind of arrears/ any other claim except PF shall be considered by management for the said post
after the completion of mentioned tenure or after the discontinuation of services during the mentioned
tenure, if any.

Your appointment is purely on Ad—Hoc basis for the period mentioned above and at the end of which it shall
stand terminated automatically without any notice. Also this order has no legal standing to claim for
continuation of service and will not assign any authority to you to fall under any jurisdiction against this
notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the institute
while resigning the job. It is desirable that one does not leave the job during the teaching session. The
chairperson however has discretion to relax this condition.

You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

In addition to the above point, you will also have to maintain the dead stock registers, inventory of all the lab
equipments, inward — outward register, attendance of Practical conducted, Lab time — table, calibration of
equipments, maintaining & setting up of the lab during academic & non academic sessions. Assistance
should be provided to the faculty memlﬁers for conducting regular semester practical & external viva,

practical examination etc. \ J{;/“_\
1 WoNaGea,,
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oY

Ataas

Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA Tel : 81-22-4029 4941 / 4029 4961 Tel Fax - +91-22-4029 496

E mail : atharva.hotelmct@gmail.com Web site : www.atharvamumbai.com



- 7. Your services shall be discontinued without any notice or 48 hrs notice & non-assigning any reason, due to
loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any
willful act of misconduct on your part without any notice and any.time during the said tenure and if so in
such case you will be paid the salary only till your last working day with the organization.,

8. You should not indulge in any other work either profitable or non profitable without the permission of the
Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the
Institute. » ;

9. Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department. :

10. You shall hold yd'u'rself in readiness for any kind of training at any place or places whenever reqhired.

11. The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any
outside business, professional consulting, tutorial, t%igpns and/or such outside work with/without
remuneration. You shall work exclusively for afid in the intq?f of the Institution/Trust and undertake not to
engage in any part-time or any other work, business, occupation or consultation of any kind or accept any
employment whether free or paid, directly or indirectly. '

p

12. In an event you are required to attend college on Institutional holidays for duties related to your appointment
i.e. staff developmental programmes/special lecturés,\conducting exams, seminars, conferences, sports and
games, college day celebrations etc., you shall attend“duties without fail and no extra remuneration will be
payable for the same. :

13. You are required to join your duties immediately. Your ‘appointment will be effective from the date of
joining,

14. Please- acknowledge by signing and returning the duplicate here of in' token of your having accepted the
appointment and the terms and conditions pertaining there to.

15. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University norms time to time. If the
University objects about any point with respect to qualification, experience, age requirement etc. then in
such case the university and Atharva College of Hotel Management & Catering Technology decision will be
final and any claim on the said post after or during the service period will not be considered.

16. Your employment is subject to a period of (3 months Performance)during this period your performance w
be assessed against the institute of conduct, attendance and job performance for the continya ace-
. > ety
till the date mentioned above. Bl

géeph Furtado
i : 747 Principal e
Consent Statement by Appointee \ VALY ATHARVA : , l’ 1t
I am fully aware of the Salary and Post b“é‘ix'xﬁg“;?f@@,ﬁ’ me by the collegesand: I hereby accept the"
appointment to the said post as per the terms and Cotditions mentioned in the letter.
Iagree to join by : 13 |04 ]1g : e :

Name :' A,M M,(Q 2

Signature 49 g | lz

td



N ATHARVA COLLEGE OF /==
atnanve  HOTELMANAGEMENT & CATERING TECHNOLOGY

ATHARVA'

GROUP OF INSTITUTES

Ref. No. : ACHMCT/2018-19/APP/160 Date: 2" July, 2018

To,
Mr. Savio Dsouza

Sandor Bassien,Bangli,
Behind Bassien Catho}ic Bank

Vasai (W) . 2o
Subject : Appointment for the post of “Assistant Professor”

With reference to your application and the subsequent, interview, we are pleased to infoﬁn you that you are hereby
appointed as a Assistant Professor on an Ad-hoc Basis in te partment of “Food & Beverage Services” at
Atharva College of Hotel Management & Catering Technology on a gross pay of Rs. 29,000/-P.M. w.c.f. 2™ July,
2018. :

1. Your services will be governed by the profiisioq_s of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the
University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college up to
1" June, 2019. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the
experience required for the said post as per the UNIVERSITY OF MUMBAI norms. If you do not fulfilled
the required qualification during the academic year or your services are not found suitable, your services can
be discontinued without assigning any reason and without any notice,

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end. of
your tenure and also on basis of the report of HOD & Principal, you may be recommended for further
extension. However, the management reserves the right to offer/reject candidates for continuation. No
Gratuity /any kind of arrears/ any other claim except PF shall be considered by management for the said post
after the completion of mentioned tenure or after the discontinuation of services during the mentioned
tenure, if any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall
stand terminated automatically without any notice. Also this order has no legal standing to claim for
continuation of service and will not assign any authority to you to fall under any jurisdiction against this
notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the institute
while resigning the job. It is desirable that one does not leave the job during the teaching session. The
chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute,

6. Inaddition to the above point, you will also have to maintain the dead stock registers, inventory of all the lab
equipments, inward — outward register, attendance of Practical conducted, Lab time — table, calibration of
equipments, maintaining & setting up of the lab during academic & non academic sessions. Assistance
should be provided to the faculty members for conducting regular semester practical & external viva,
practical exarpination etc. PN

.,
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7. Your services shall be discontinued without any notice or 48 hrs notice & non-assigning any reason, due to
loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any
willful act of misconduct on your part without any notice and any time during the said tenure and if so in
such case you will be paid the salary only ill your last working day with the organization. :

8. You should not indulge in any other work either profitable or non profitable without the permission of the
Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the
Institute. :

9. Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department. Y :

10. You shall hold yourself in readiness for any kind of training at any place or places whenever required.

11. The appointment is on a full time basis and does not perfpit the holder to engage himself/ herself in any
outside business, professional consulting, tutorial, tuition§# and/or such outside work with/without
remuneration. You shall work exclusively for and in the interest of the Institution/Trust and undertake not to
engage in any part-time or any other work, business, occupation or consultation of any kind or accept any

employment whether free or paid, directly or indirectly. N

12. In an event you are required to attend college on Institijtional holidays for duties related to your appointment
i.e. staff developmental programmes/special lectures, conducting exams, seminars, conferences, sports and
games, college day celebrations etc., you shall attend duties without fail and no extra remuneration will be
payable for the same. .

13. You are required to join your duties immediately. Your appointment will be effective from the date of
joining,. Z

14. Please acknowledge by signing and returning the duplicate here of in token of your having accepted the
appointment and the terms and conditions pertaining there to.

15. Your appointment is subject to approval from the University of Mumbai: You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University norms time to time. If the
University objects about any point with respect to qualification, experience, age requirement etc. then in
such case the university and Atharva College of Hotel Management & Catering Technology decision will be
final and any claim on the'said post after or during the service period will not be considered.

16. Your employment is subject to a period of (3 months Performance)during this period your pepformance willz
be assessed against the institute of conducteatiEndanee and job performance for the continy bf coptract
till the date mentioned above. ] '

Yodeph Furtado
et Ei\itcipal
Consent Statement by Appointee Sy T ATHARVACZ - ;)
I am fully aware of the Salary and Post Béiifgf éred to me by the colié,g\;a: and I heréby,fq*gMﬁN?&EMENi
appointment to the said post as per the terms and Conditions mentioned in the Tetter. o r!ﬂ 0aY
I agree to join by : 2168118 ' ; SR
Name : QAN1D N 'LV A '

Signature W
o




N ATHARVA COLLEGE OF
wrrnnvs HOTELMANAGEMENT & CATERING TECHNOLOGY

GROUP OF INSTITUTES

Ref. No. : ACHMCT/2018-19/APP/311 Date: 27 - September, 2018

To,

Ms. Poorna Rajesh Pimpale _
H/203, Ekta Bhoomi Garden, Rajendra Nagar,
Borivali (East), Mumbai-400066.

% s
Subject : Ap pointment for the post of-“Assistant Professor”

With reference to your application and the subsequent interview, we are pleased to inform you that you are
hereby appointed as a Assistant Professor on an Ad-hoc basis Yingthe department of “I-T' Lab” at Atharva
College of Hotel Management & Catering Technology on a gro : pay of Rs. 21,000/-P.M. w.ef 27%
September, 2018.

= 1.

Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the Univelgity and as will be amended from time to time by -
the University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your Jjoining of the services in this college up
to 26" August, 2019. Your appointment is strictly subject to fulfillment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms. If you do
not fulfilled the required qualification during the academic year or your services are not found suitable,
your services can be discontinued without assigning any reason and without any notice, -

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the management reserves the right to offer/reject candidates for
continuation. No Gratuity /any kind of arrears/ any other claim except PF shall be considered by
management for the said post after the completion of mentioned tenure or after the discontinuation of
services during the mentioned tenure, if any.

g 4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
e shall stand terniinated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall under any Jurisdiction against
this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The chairperson however has discretion to relax this condition.

5. You will report to the -concerned Head. of the Department/Principal and have to shoulder the

resp‘ohsib‘il'i'ties,i‘n-analyzing ete. of the activities/curriculum/Department and the Institute.

6. In addition to'the above point, you -.yvilla':»alsb"~=have to maintain the dead stock registers, inventory of all
the lab equipments, inward — outward register, attendance of Practical conducted, Lab time — table,
calibration of equipments, maintaining & setting up of the lab during academic & non academic

&N sessions. Assistance should be provided to the faculty members for conducting regular semester
)j\* %\ ractical & external viva, practical examinati

Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA Tel:.+94:85-4029 4941 / 4029 4961 " Tel Fax : +91-22-4029 4961
E mail : atharva.hotelmct@gmail.com Web site : www.atharvamumbai.com
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L1

12,

g
14.

15

16.

e

Consent Statement by Appointee R

I am fully aware of the Salary and Post being,offe

appointment to the said post as per the terms and Condit
I agree to join by : _ 2% -4 -|
Name
Signature

Your sefvices shall be discontinued without any notice or 48 hrs n i g any reason, due to
loss of confidetice; gross negligence, in-efficiency at work, non ce at work or any
willful act of misconduct on your part without any notice and any tinie during the said tenure and if o in
such case you will be paid the salary only till your last working day with the organization.

You should not indulge in any other work either profitable or non profitable without the permission of the
Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the
Institute. .

Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department. §
L4

You shall hold yourself in readiness for any kind of training at any place or places whenever required.

The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any
outside business, professional consulting, tujerial, }u'@ig 15 and/or such outside work with/without
remuneration. You shall work exclusively for and in the inte@ of the Institution/Trust and undertake not to
engage in any part-time or any other work, business, occupation or consultation of any kind or accept any
employment whether free or paid, directly or indirectly.

In an event you are required to attend college on Institutional holidays for duties related to your appointmen._..
i.e. staff developmental programmes/special lectur ssconducting exams, seminars, conferences, sports and
games, college day celebrations etc., you shall attend duties without fail and no extra remuneration will be
payable for the same.

You are required to join your duties immediately. Your appointment will be effective from the date of
joining.

Please acknowledge by signing and returning the duplicate here of in token of your having accepted the
appointment and the terms and conditions pertaining there to. :

Your appointthent is subject to approval from the University of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University norms time to time. If the
University objects about any point with respect to qualification, experience, age requirement etc. then in
such case the university and Atharva College of Hotel Management & Catering Technology decision will be
final and any claim on the said post after or during the service period will not be considered.

Your employment is subject to a period of (3 months Performance)during this period your performance w. )
be assessed against the institute of conduct, attendance and job performance for the continuation of contr
till the date mentioned above. } e
Your evaluation would be purely result oriented and in absence of your performance not mg
required standards, proper actions can be taken w/x;bhﬁl?i’ﬂgbalf of your monthly package
standards. ] P ol

____Principal
[REInICCEAL

“ v e pENe
by %E'%%Yl':g% and T hereby accept the ’

entioned in theletter.

:lOORNA; R. RMPA‘LG‘




N * ATHARVA COLLEGE OF

R

~nirux HOTEL MANAGEMENT & CATERING TECHNOLOGY

GROUP OF INSTITUTES ‘ =
Ref. No. : ACHMCT/201'8-19/API'.’/313 : Date: 1% October, 2018
To,

Mr. Siddhesh Wadkar
D/104, Chandresh Society, Laxmiben Chheda Park
Achole Road, Lodha Heritage, Nallasopara (E), Vasai, Thane-401209.

[ P '
Subject : Appointment for the post.of “Assistant Professor”

With reference to your application and the subsequent interview, we are pleased to inform you that you are
hereby appointed as a Assistant Professor on an Adshoc basig.in the department of “Food Production” at
Atharva College of Hotel Management & Catering Technc;l(';g'y gross pay of Rs.32,025 /-P.M. w.e.f. 29"
September, 2018.

i 1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the Uniyersity and as will be amended from time to time by
the University and the regulations and rules of théxéoveming Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college up

to 28" August, 2019. Your appointment is strictly subject to fulfillment of minimum eligibility criteria
& the experience required for the said post as per the UNIVERSITY OF MUMBAI norms, If you do
not fulfilled the required qualification during the academic year or your services are not found suitable,
your services can be discontinued without assigning any reason and without any notice. ‘

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end
of your tenure and also on basis of the report of HOD & Principal, you may be recommended for
further extension. However, the: management reserves the right to offer/reject candidates for
continuation. No Gratuity /any kind of arrears/ any other claim except PF shall be considered by
management for the said post after the completion of mentioned tenure or after the discontinuation of
services during the mentioned tenure, if any. ‘

. 4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it
shall stand terminated automatically without any notice. Also this order has no legal standing to claim
for continuation of service and will not assign any authority to you to fall urider any jurisdiction against
this notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the
institute while resigning the job. It is desirable that one does not leave the job during the teaching
session. The chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculuni/Department aid the Institute.

6. In addition to the above point, you will also have to maintain the dead sidck registers, inventory of all
the lab equipments, inward — outward register, attendance of Practical .onducted, Lab time — table, -
calibration of equipments, maintaining & setting up of the lab during academic & non academic
sessions. Assistance should be provided to the faculty members for' conducting regular semester

Q@ Arwanae

e REABED

- T

Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA Tel : +91-22-4029 4941/ 4029 4961 Tel Fax : +91-22-4029 4961
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11.
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19

14.
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16.
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Consent Statement by Appointee

-

Your services shall be dlscontmued without any notice or 48 hrs notice & non-assigning any reason, due to
loss of confidence, gross neghgence m-efﬁcxency at work, non deliverable performance at wotk or any
willful act of misconduct on your part without any notice and any time during the said tenure and if so‘in
such case you will be paid the salary only till your last working day with the organization. -

You should not indulge in any other work either profitable or non profitable W1thout the permission of the

Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the
Institute.

Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department.

You shall hold you;self in readiness for any kind of training at any ‘place or places whenever reqdired.

The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any
outside business, professional consulting, tutorial, tuitjons and/or such outside work with/without
remuneration. You shall work exclusively for and in thevinterdff of the Institution/Trust and undertake not to
engage in any part-time or any other work, business, occupation or consultation of any kind or accept any
employment whether free or paid, directly or indirectly.

In an event you are required to attend college on 1 Institutional holidays for duties related to your appomtment
i.e. staff developmental programmes/special lectured}. conducting exams, seminars, conferences, sports and
games, collége day celebrations etc., you shall attend duties without fail and no extra remuneration will be
payable for the same.

You are required to join your duties immediately. Your appointment will be effective from the date of
joining, ;

Please acknowledge by signing and returning the duplicate here of in token of your having accepted the
appointment and the terms and conditions pertaining there to.

Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University norms time to time. If the
University objects about any point with respect to qualification, experience, age requirement etc. then in
such case the university and Atharva College of Hotel Management & Catering Technology decision will be
final and any claim on the said post after or during the service period will not be considered.

Your employment is subject to a period of (3 months Performance)during this period your performance will
be assessed against the institute of conduct, attendance and job performance for the continuation of contract—
till the date mentioned above. £

Your evaluation would be purely result oriented and in absence of your performance no
required standards, proper actions can be take )ﬁﬁg&dmg half of your monthly packdge until
standards. ASSEZ N, AN

$ o 2ph Furtado

“,],’\?nCIpal

. RYA £
I am fully aware of the Salary and Post b‘e;ng, ,off'" / c\oflege and I hereby hpﬁA&A&%MENT
appomtment to the said post as per the terms antCondi '1 fis mentioned in the letter.
I agree to join by : 0 | £
Name S\‘ADHE.SH bJPrD‘M/L

Signature . W?_,

OhGimne  [Lep€/En



‘Qf‘ , ATHARVA COLLEGE OF (e
=== HOTEL MANAGEMENT & CATERING TECHNOLOGY &I

ATHARVA

GROUP OF INSTITUTES m
Ref. No. : ACHMCT/2018-19/APP/50 Date: 12* May, 2018
To,
Ms. Varsha Boricha

United Palace, A/14, 3™ Fgoor,
Near Rahul Park, Bhayander (E)
Thane-401105

Subject : Appointment for the post of “Assista‘;“l't' rofessor on Ad-Hoc Basis”

b

With reference to your application and the sﬁbsequent interview, we are pleased to inform you that you are hereby
appointed as a Assistant Professor on an Ad-hoc basis in the department of “Food Production” at Atharva College
N of Hotel Management & Catering Technology-on a gross: pay of Rs. 28,000/-P.M. w.e.f. 12 May, 2018.

1. Your services will be governed by the provisions &\the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the
University and the regulations and rules of the Governing Council of Atharva Educational Trust. :

2. You will be on a contractual appointment from the date of your joining of the services in this college up to
1" April, 2019. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the
experience required for the said post as per the UNIVERSITY OF MUMBAI norms. If you do not fulfilled
the required qualification during the academic year or your services are not found suitable, your services can
be discontinued without assigning any reason and without any notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of
your tenure and also on basis of the report of HOD & Principal, you may be recommended for further
extension. However, the management reserves the right to offer/reject candidates for continuation. No
Gratuity /any kind of arrears/ any other claim except PF shall be considered by management for the said post
after the completion of mentioned tenure or after the discontinuation of services during the mentioned
tenure, if any. :

Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall

stand terminated automatically without any notice. Also this order has no legal standing to claim for

. continuation of service and will not assign any authority to you to fall under any jurisdiction against this

* notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the institute

while resigning the job. It is desirable that one does not leave the job during the teaching session. The
chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder . the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.-

6. Inaddition to the above point, you will also have to maintain the dead stock registers, inventory of all the lab
equipments, inward — outward register, attendance of Practical conducted, Lab time — tablfe, calibrafion of
equipments, maintaining & setting up of the lab during academic .& non academic sessions. Asswtapce
should be provided to the faculty members for conducting regular semester practical & external viva,

practical examination etc. 2

OrICyvAL ReWBVED,

Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA Tel : +91-22-4029 4941 / 4029 4961 Tel Fax : +91-22-4029 4961

E mail : atharva.hotelmct@gmail.com Web site : www.atharvamumbai.com




7. Your services shall be discontinued without any notice or 48 hrs notice & non-assigning any reason, due to

~ loss of confidence, gross negligence, in-eﬁiciency at work, non. deliverable performance at work or any
willful act of misconduct on your part without any notice and any time during the said tenure and if so in
such case you will be paid the salary only till your last working day with the organization, ;

8. You should not indulge in any other work either profitable or non profitable without the permission of the
In

stitute or any activity which conflicts with the interest of the Institute or tarnishes the image of the
Institute.

9. Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department, ;

¢ et ) ;
10. You shall hold yourself in readiness for any kind of trairing at any place or places whenever required.

11. The appointment is on a full time basis and does not pgrmif the holder to engage hirhself/ herself in any

engage in any part-time or any other work, business, occupation or consultation of any kind or accept p
employment whether free or paid, directly or indirectly. ;

12. In an event You are required to attend college on\"\Ins,t_itutional holidays for duties related to your appointment

13. You are required to join your duties immediately. Your appointment will be effective from the date of

14. Please acknowledge by signing and returning the duplicate here of in token of your having accepted the
appointment and the terms and conditions pertaining there to.

15. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required

16. Your employment is subject to a period of (3 months Perfonnance)during this period your performance wil :

.. a6 : 3
£ 2 T Joseéph Furtado..
1.y Pringipal

Consent Statement by Appointee

A% 5

to me by’ the college and I hereby accept the

I am fully aware of the Salary and Posf,’:bgijié' offered

appointment to the said post as per the terms and" onditions mentioned in thé‘lettéx_'j._.
Lagree to join by : le}h;MO;-g L20] & e

Name : VARS m'BURiCHQ i
Signature : @‘9("3//, ; ;



7, ATHARVA COLLEGE OF  Ea

== HOTEL MANAGEMENT & CATERING TECHNOLOGY &}
GROUP OF INSTITUTES ; y m

Ref. No. : ACHMCT/2018-19/APP/147 Date: 2" July, 2018

To,

Mr. Nitin Barbose

New Giriz, Giriz Talo,

Vasai (W), Dist-Thane, 401201

ssistant Professor”

¥

With reference to your application and the subsequent interview, we are pleased to inform you that you are hereby
appointed as a Assistant Professor on an Ad-hoc basis in the department of “Housekeeping” at Atharva College of
Hotel Management & Catering Technology on a gross pay of Rs. 24,000/-P.M. w.e.f. 2™ July, 2018.

1. Your services will be governed by the provisibh"'é\of the Maharashtra Universities Act, and the Statutes, -
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the
University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college up to
1* June, 2019. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the
experience required for the said post as per the UNIVERSITY OF MUMBAI norms. If you do not fulfilled
the required qualification during the academic year or your services are not found suitable, your services can
be discontinued without assigning any reason and without any notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of
your tenufe and also on basis of the report of HOD & Principal, you may be recommended for further
extension. However, the management reserves the right to offer/reject candidates for continuation. No
Gratuity /any kind of arrears/ any other claim except PF shall be considered by management for the said post
after the completion of mentioned tenure or after the discontinuation of services during the mentioned
tenure, if any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall
stand terminated automatically without any notice. Also this order has no legal standing to claim for
continuation of service and will not assign any authority to you to fall under any jurisdiction against this
notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the institute
while resigning the job. It is desirable that one does not leave the job during the teaching session. The
chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to maintain the dead stock registers, inventory of all the lab .
equipments, inward — outward register, attendance of Practical conducted, Lab time — table, calibration of
equipments, maintaining & setting up of the lab during academic & non academic sessions. Assistance

should be provided to the faculty memdeucting regular semester practical & external viva,
: ot UM
practical examination etc. ‘/, X /"‘ﬁ\q. ofRiIGINDL RE VEIVE -
f“‘/'—b’ g : { [} &

o
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14.
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16.

Consent Statement by Appointee
I am fully aware of the Salary and Post bexn ffgre‘ﬂ to me by thp¢dllegé and I hereby accej)
appomtment to the said post as per the terms and Conditions mentioned in thé]eétter: 2

I agre
Name

Your services shall be discontinued without any notice or 48 hrs notice & non-assigning any reason, due to
loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any
willful act of misconduct on your part without any notice and any time during the said tenure and if so in
such case you will be paid the salary only till your last working day with the organization.

You should not indulge in any other work either profitable or non profitable without the permission of the
Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the
Institute.

Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department.

'] g i e -
You shall hold yourself in readiness for any kind of fraining at any place or places whenever required.

The appointment is on a full time basis and does not permlt the holder to engage himself/ herself in any
outside business, professional consulting, stutorial, §uitions and/or such outside work with/without
remuneration. You shall work exclusively for and in' the irflerest of the Institution/Trust and undertake not to
engage in any part-time or any other work, business, occupation or consultation of any kind or accept any
employment whether free or pa1d directly or indirectly.

In an event you are required to attend college on Institutional holidays for duties related to your appomtment
i.e. staff developmental programmes/special lec;b(es conducting exams, seminars, conferences, sports and
games, college day celebrations etc., you shall attend duties without fail and no extra remuneratxon will be
payable for the same.

You are required to join your duties immediately. Your appointment will be effective from the date of
joining.

Please acknowledge by signing and returning the duplicate here of in token of your having accepted the
appointment and the terms and conditions pertaining there to.

Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University norms time to time. If the
University objects about any point with respect to qualification, experience, age requirement etc. then in
such case the university and Atharva College of Hotel Management & Catering Technology decision will be
final and any claim on the said post after or during the service penod will not be considered.

’

Your employment is subject to a period of (3 months Performance)durmg this period youf petformanc —vill

/ Joseph Furtado
Principal

.,:, tr‘,,\»

exgm

e to join by : g2 7' -8 39
AT BANBSSE -

Signature &b}—&'



‘Q‘fd ATHARVA COLLEGE OF ==
=== HOTEL MANAGEMENT & CATERING TECHNOLOGY Wi

ATHARVA

GROUP OF INSTITUTES

Ref. No. : ACHMCT/2018-19/APP/277 Date: 5™ September, 2018

To,

Mr. Ashish Nevgi

603, Yogi Residency, Yogi Nagar,
Borivli (W), mumb'ai-400091.

0 g
Subject : Appointment for the post of “Assistant Professor”

With reference to your application and the subsequent interview, we are pleased to inform you that you are hereby
appointed as a Assistant Professor on an Ad-hot basis in"tlg_;epartment of “Food & Beverage Services ” at

Atharva College of Hotel Management & Catering Technolo ’.c‘m a gross pay of Rs. 32,550/-P.M. w.e.f. 4™
September, 2018. : :

1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the\University and as will be amended from time to time by the
University and the regulations and rules of the G&gming Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college up to
3rd August, 2019. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the
experience required for the said post as per the UNIVERSITY OF MUMBAI norms. If you do not fulfilled
the required qualification during the academic year or your services.are not found suitable, your services can
be discontinued without assigning any reason and without any notice. -

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of
your tenure and also on basis of the report of HOD & Principal, you may be recommended for further
extension. However, the management reserves the right to offer/reject candidates for continuation. No
Gratuity /any kind of arrears/ any other claim except PF shall be considered by management for the said post
after the completion of mentioned tenure or after the discontinuation of services during the mentioned
tenure, if any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall
stand terminated automatically without any notice. Also this order has no legal standing to claim for
continuation of service and will not assign any authority to you to fall yunder any jurisdiction against this
notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the institute
while resigning the job. It is desirable that one does not leave the job during the teaching session. The

- chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to maintain the dead stock registers, inventory of all the lab
equipments, inward — outward register, attendance of Practical conducted, Lab time — table, calibration of
equipments, maintaining & setting up of the lab during academic & non academic sessions. Assistance
should be provided to the faculty members for conducting regular semester practical & external viva,
practical examination etc. :

o

Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA Tel ; +91-22-4029 4941 /4029 4961 Tel Fax : +91-22-4029 49¢
: E mail : atharva.hotelmct@gmail.com Web site : www.atharvamumbai.com



7. Your services shall be discontinued without any notice or 48 hrs notice & non-assigning any reason, due to
loss ‘of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any
willful act of misconduct on your part without any notice and any time during the said tenure and if so in

such case you will be paid the salary only till your last working day with the organization.

8. You should not indulge in any other work either profitable or non profitable without the permission of the

Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the
Institute. :

9. Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department. s

10. You shall hold yourself in readiness for any kind of tr’airiing at any place or places whenever required, .

11. The appointment is on a full time basis and does noé permit the holder to engage himself/ herself in any

engage in any part-time or any other work, business, occupation or consultation of any kind oracce 1y
employment whether free or paid,v directly or indirectly. -

¥ s ) 7
12. are required to attend college o'm_-I{lstitutional holidays for duties related to your appointment

In an event you
i.e. staff developmental programmes/special lecthrqs, conducting exams, seminars, conferences, sports and

13. You are required to join your duties immediately. Your appointment will be effective from the date of
joining, ,

14. Please acknowledge by signing and returning the duplicate here of in token of your having accepted the
appointment and the terms and conditions pertaining there to.

“/Joseph Furtado
athrs: ,,;.}g\liincipal

Lok BOTEL MANAGEM
y the college, and 1 hgr..ql‘fy aﬁﬁe’g\!ht ga

ns:méntioned in the letter.

s « 48 8 .
Consent Statement by Appointee PRI ,’g&*/,&m AL
I am fully aware of the Salary and Post beinﬁ'-».g‘fféred__tj(i;-;glé)" }
appointment to the said post as per the terms and Conditions.ni

Iagree to join by : [./09(\ R

Name :: 5 /'\S\\\S\(\ ’S\Q/V%\

AR
A e

Signature
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COLLEGE OF Affiliated to Mumbai University
HOTEL MANAGEMENT AND Malad-Marve Road, Malad (W), Mumbai-400095. India,
CRIEE TR—— Tel: +91-22-40294941/40294961, Tel Fax: +91-22-40294961
Email : receptionachmct@gmail.com
Ref. No. : ACHMCT/2018-19/APP/343 Date: 22™ October, 2018
TO, o’

Mr. Sonal Pereira
Vaibhat Wadi, Merces, Vasai (W),
Dist: Palghar, Pin - 401201.
Subject : Appointment for the post;of ¢Assistant Professor”

™

With reference to your application and the subsequent interview, we are pleased to inform you that you are hereby
appointed as a Assistant Professor on an Ad-hoc basis in the department of “F&B-Bartending” at Atharva College
of Hotel Management & Catering Techriology on a gross pay of Rs. 23,500/-P.M. w.e.f. 22" October, 2018.

1. Your services will be governed by the provisions of the Maharaéhtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the
University and the regulations and rules of the Governing Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college up to
21* September, 2019. Your appointment is strictly subject to fulfillment of minimum eligibility criteria &
the experience required for the said post as per the UNIVERSITY 'OF MUMBAI norms. If you do not
fulfilled the required qualification during the academic year or your services are not found suitable, your
services can be discontinued without assigning any reason and without any notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of
your tenure and also on basis of the report of HOD & Principal, you may be recommended for further
extension. However, the management reserves the right to offer/reject candidates for continuation. No
Gratuity /any kind of arrears/ any other claim except PF shall be considered by management for the said post
after the completion of mentioned tenure or after the discontinuation of services during the mentioned
tenure, if any. : '

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall
stand terminated automatically without any notice. Also this order has no legal standing to claim for
continuation of service and will not assign any authority to you to fall under any jurisdiction against this
notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the institute
while resigning the job. It is desirable that one does not leave the job during the teaching session. The
chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. In addition to the above point, you will also have to maintain the dead stock registers, inventory of all the lab
equipments, inward — outward register, attendance of Practical conducted, Lab time — table, calibration of
equipments, maintaining & setting up of the lab during academic & non academic sessions. Assistance
should be provided to the faculty members for conducting regular semester practical & external viva,
practical examination etc.
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ATHARVA COLLEGE OF

Ref. No. : ACHMCT/2018-19/APP/16 : Date:12/4/2018

To,

Mrs. Sneha Iyer
Flat No.5,Plot No549,A Wing Balmurali, Road No.11,
Near OLPS Church Chembur,Mumbai 400071

Subject : Appointment for the post of “Assistant Professor on Ad-Hoc Basis”

- B

With reference to your application and the subse_qugnt"interv,icv&’,' are pleased to inform you that you are hereby
appointed as a Assistant Professor on an Ad-hoc basis in the department of “Front Office * at Atharva College of
Hotel Management & Catering Technology on a gross pay of Rs. 25,000/- P.M. w.e.f. 11" April, 2018.

1.

Roceied

Your services will be govemed"f)y the pro‘w)i‘éigns\ of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the Uﬁiv\é(sity and as will be amended from time to time by the
University and the regulations and rules of the Governing Council of Atharva Educational Trust.

You will be on a contractual appointment from the date of your joining of the services in this college up to
10™ March, 2019. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the
experience required for the said post as per the UNIVERSITY OF MUMBAI norms. If you do not fulfilled
the required qualification during the academic year or your services are not found suitable, your services can
be discontinued without assigning any reason and without any notice.

Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of your
tenure and also on basis of the report of HOD & Principal, you may be recommended for further extension.
However, the management reserves the right to offer/reject candidates for continuation. No Gratuity /any
kind of arrears/ any other claim except PF shall be considered by management for the said post after the
completion of mentioned tenure or after the discontinuation of services during the mentioned tenure, if any.

Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall
stand terminated automatically without any notice. Also this order has no legal standing to claim -for
continuation of service and will not assign any authority to you to fall under any jurisdiction against this
notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the institute
while resigning the job. It is desirable that one does not leave the job during the teaching session. The
chairperson however has discretion to relax this condition.

You will report to the concerned Head of the Department/Principal and have to shoulder the responsibilities
in analyzing etc. of the activities/curriculum/Department and the Institute.

In addition to the above point, you will also have to maintain the dead stock registers, inventory of all the lab

equipments, inward — outward register, attendance of Practical conducted, Lab time — table, calibration of

equipments, maintaining & setting up of the lab during academic & non academic sessions. Assistance should

be provided to the faculty members for conducting regular semester practical & external viva, practical
examination etc.

M FINRE:

Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA Tel + +91-22-4029 4941 / 4029 4961 Tel Fax : +91-22-4029 4961

E mail ; atharva.hotelmct@gmail.com Web site : www.atharvamumbai.com

e



7. Your services shall be discontinued Without any notice or 48 hrs notice & non-assigning any reason, due to
loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any

willful act of misconduct on your part without any notice and any time during the said tenure and if so in such
case you will be paid the salary only till your last working day with the organization. :

8. You should not indulge in any other work either profitable or non profitable without the permission of the
Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the Institute.

9. Your office timing will be as per rules or as p_rescﬁbed by the Principal/Head of the Department/Admin
Department. :

10. You shall hold yourself in readiness for any kind of training at any place or places whenever required, .
L] VR 3 p

11. The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any
outside business, professional consulting, tutorial, tuitions and/or such outside work with/without
remuneration. You shall work exclusively forand in th% i terest of the Institution/Trust and undertake not to
engage in any part-time or any other work, Business, oci%pation or consultation of any kind or accept any
employment whether free or paid, directly or indirectly. ' '

12. In an event you are required to attend college on Institutional holidays for duties related to your appointirient
i.e. staff developmental prograxﬁmes/special“‘le\’ctures, conducting exams, seminars, conferences, sports and
games, college day celebrations etc., you shall attend duties without fail and no extra remuneration will be
payable for the same. ' h :

13. You are required to join your duties immediately. Your appointment will be effecﬁve from the date of joining,

14. Please acknowledge by signing and retufning the duplicate here of in token of your having accepted the
appointment and the terms and conditions pertaining there to. ‘ ~

15. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required

University objects about any point with respect to qualification, experience, age requirement etc. then in such
case the university and Atharva College of Hotel Management & Catering Technology decision will be final
and any claim on the said post after or during the service period will not be considered. :

16. Your employment is subject to a period of (3 months Performance)during this period your performance il
be assessed against the institute of conduct, attendance and job performance for the contjfuati of copu._<t
till the date mentioned above, e :

. FRINC o Principal
Consent Statement by Appointee . ATHARVACOL! - " 3 MANAGEMEN
I am fully aware of the Salary and Post bein’_g_;\ofigﬁﬁz me by the college and I hegp!qyy\ﬁggggq the

appointment to the said post as per the terms and Conditions mentioned in the lettgxr.- e

Iagreeto join by : (™ é@?j; 20)%¥
Name : Lrghe Ly en

Signature
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AtHarva HOTEL MANAGEMENT & CATERING TECHNOLOGY

GROUP OF INSTITUTES

ATHARVA COLLEGE OF

Ref. No. ; ACH]\{ICT/2018-19/APP/17 Date:12/4/2018

To,

Ms. Bhavika Shirke
01,Godavarj Apartment, Mukund Society,
Anand Park. Thane (W) 400601

Subject ; A oihtment for the post of “Assistant Professor on Ad-Hoc Basis”
4 L]

With reference to your application and the subséquent'interﬁew, 'Q‘are Pleased to inform you that you are hereby
appointed as a Assistant Professor on an Ad-hoc basis in the department of “Front Office ” at Atharya College of
Hotel Management & Catering Technology on a gross pay of Rs. 23,600/- .M. w.e.f. 16" April, 2018,

e L

wofuir>
oy ul1g-

experience required for the said post as per the UNIVERSITY OF MUMBA] norms. If you do not fulfifled
the required qualification during the academic year or your services are riot found suitable, your services can

tenure is of the report of HOD & Principal, you may be recommended for further extension,
However, the Mmanagement reserves the right to offer/reject candidates for continuation, No Gratuity /any
kind of arrears/ any other claim eXéept.PF shall be considered by management for the said post after the

completion of mentioned tenure or after the discontinuation of services during thementimed tenure, if any,

Your appointment is purely on Ad-Hoc basis for the period mentioned.above and:4
stand terminated automatically withoyt any notice. Also this order
continuation of service and will not assign any authority to you to fa] under

notice. You will have to give one month’s notice or one month’s salary in liey'of

You will report to the concerned Head of the Depa'rtment/Principal ‘and-have to shoulder the  responsibilities
in analyzing etc, of the activities/curriculum/Deparunent and the Institute,

In addition to the above point, you wil] also have to maintain the dead stock registeré, inventory of all the [ap
equipments, inward — outward register, attendance of Practical conducted, Lab time — table, calibration of
equipments, maintaining & setting up of the lab during academic & non academic sessions, Assistance should

be provided to the faculty members for conducting regular Semester practical & externa] viva, practical

@Ca \/ooJ :

Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA Tel : +91 -22-4029 4941/4029 4961 Tel Fax : +91-22-4029 4961

E mail : atharva.hotelmct@gmail.com Web site : Www.atharvamumbai ram



7. Your services shall be discontinued without any notice or 48 hrs notice & non-assigni
loss of confidence, gross negligence, in-efficiency at work, non deliverable perfo
willful act of misconduct on your part without any notice and any time during the said tenure an
case you will be paid the salary only till your last working day with the organization.

s0'in such

8. You should not indulge in any other work either profitable or non profitable without the perni‘ission of the
Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the Institute,

9. Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department, : '

10. You shall hold Yourself in readiness for any kind of training at any place or places whenever required.

11. The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any
outside business, professional consulting, tutorial, tuitions and/or such outside work with/without
remuneration. You shall work exclusively for and in thdyj crest of the Institution/Trust and undertake not to
engage in any part-time or any other work, business',og:r&ation or consultation of any kind or accept any
employment whether free or paid, directly or indirectly.

ental programmes/special Teétt_g_res, conducting exams, seminars, conferences, sports and
games, college day celebrations etc., you shall ati‘&gd duties without fail and no extra remuneration will be
payable for the same. T

12. In an event you are required to attend college on Institutional holidays for duties related to your appointnrent
i.e. staff de elop

13. You are required to join your duties immediately. Your appointment will be effective from the date of joining.

14. Please acknowledge by signing and returning the duplicate here of in token of your having accepted the
appointment and the terms and conditions pertaining there to. 7

15. Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbaj University norms time to time. If the
University objects about any point with respect to qualification, experience, age requirement etc. then in such
case the university and Atharva College of Hotel Management & Catering Technology decision will be final
and any claim on the said post after or during the service period will not be considered.

16. Your employment is subject to a period of (3 months Performance)during this period your performance wil]
be assessed against the institute of conduct, attegggg_ and job performance for the contin
till the date mentioned above,

7 Principal

Consent Statement by Appointee e / RVA O i (AANAGEMEN
I am fully aware of the Salary and Post being me ﬁMev %l}fgéihnd,l hereby.6icCpf the
appointment to the said post as per the terms and Conditions mentioned in ’e“léftﬁg.;r-n Lkt

I agree to join by : Ib\’hégv?lao]’z

Name ! Blhadfira Sui-ce

Signature : W/
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ATHARVA COLLEGE OF

==2= {OTEL MANAGEMENT & CATERING TECHNOLOGY &l

GROUP OF INSTITUTES :
Ref. No. : ACHNIC'I;/Z'OIS-19/APP/74 _ = Date: 4‘_‘1 June, 2018
To, ’ .
Mr. Chetan Motwani

36, Sundar Nagar, Narela Shankari, ol s
Huzur, Bhopal, Bhel, Madhya Pradesh-462022 ey &t

Subject : Appoﬁintm_ent for the post of “Assistant Professor”

With reference to your application and the subséqtféﬁ-’g.,i\nterview, we are pleased to inform you that you are hereby
appointed as a Assistant Professor on an Ad-hoc basis“i‘litly department of “Food Production” at Atharva College
of Hotel Management & Catering Technology on a gross pay of Rs. 35,000/-P.M. w.e.f. 4th June, 2018.

1.

Gratuity /any kind of arrears/ any other¢laim

Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the
University and the regulations and rules of the Governing Council of Atharva Educational-Trust.

You will be on a contractual appointment from the date of your joining of the services in this college up to
3rd May, 2019. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the
experience required for the said post as per the UNIVERSITY OF MUMBAI norms. If you do not fulfilled
the required qualification during the academic year or your services are not found suitable, your services can
be discontinued without assigning any reason and without any notice.

Based on your Performance Appraisal/Confidential Report which is to be.submitted by you at the end of
" your tenure and also on basis of the report.of HOD' & Principal, you may be recommended for further
extension. However, the management.reserves. the right to offer/reject candidates for continuation. No
pt PF shall be considered by management for the said post
.the -discontinuation of services during the mentioned

after the completion of mentioned tenure-or
tenure, if any.

Your appointment is purely.on-Ad=Hoc'basis for the

stand terminated. automatically without any .notic

continuation of service and will not assign any authority to

notice. You will have to give one month’s notice or one mont ale te

while resigning the job. It is desirable that one does not leave the job during thie teaching ‘séssion. Th
_ chairperson however has discretion to relax this condition. : '

You will report to .the .concerned Head of the Department/Prinéipal and have to shoulder the
responsibilities in ahalyzing etc. ‘of the activities/curriculum/Department and the Institute.

In addition to the above point, you will also have to maintain the dead stock registers, inventory of all the lat
equipments, inward.— outward register, attendance of Practical conducted, Lab time — table, calibration o
equipments, maintaining & setting up, of the lab during academic & non academiq sessions. Assista_nc«
should be provided to the faculty rgg‘ﬁﬁféé‘s@@mducﬁng regular semester practical & external viva
practical examination etc. ol et j




10.

26

12.

5

14.

15.

16.

P

. Your services shall be discontinued without any notice or 48 hrs notice & non-assigning any reason, due to

loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or. any
willful act of misconduct on your part without any notice and any tie during the said tenure and if so in
such case you will be paid the sala

nly till your last working day with the organization.

itk either profitable or non profitable without the permission of the

. with the interest of the Institute or tarnishes the image of the

You should not indulge in an
Institute or any activity whi
Institute.

Your office timing will be as per rules or as préscribed by the Principal/Head of the Department/Admin
Department. :

You shall hold you;self in readiness for any kind of trainfné at any place or places whenever required.

The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any
outside business, professional consulting, tutorjal, tuitjeps,.and/or such outside work with/without
remuneration. You shall work exclusively for and in the Interdof the Institution/Trust and undertake not to
engage in any part-time or any other work, business, occupation or consultation of any kind or accept any
employment whether free or paid, directly or indirectly. : :

In an event you are required to attend college on Institutional holidays for duties related to your appointment:—
i.e. staff developmental programmes/special lectured; \eonducting exams, seminars, conferences, sports and
games, college day celebrations etc., you shall attend duties without fail and no extra remuneration will be
payable for the same. :

You are required to join your duties immediately. Your appointment will be- effective from the date of
joining. s

Please acknowledge by signing and returning the duplicate here of in token of your having accepted the
appointment and the terms and conditions pertaining there to. ,

Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University norms time to time. If the
University objects about any point with respect to qualification, experience, age requirement efc. then in
such case the university and Atharva College of Hotel Management & Catering Technology decision will be
final and any claim on the said post after or during the service period will not be considered. :

Your employment is: subject to a period of (3 months Perfonnance)duri'ﬁé this period your performance will
be assessed against the institute of condugt,at;igdance and job performance w‘cﬁﬁﬁua ioh of contract s
till the date mentioned above. - oy, 3

’{;” ¥ L""'"M‘ioéeph Fhrfado: ff’;
Wi \ PR g
Consent Statement by Appointee % utio: {Q s - ATHARVA ::OUJ = MOTEL MANAGEMENT
I am fully aware of the Salary and Po ,;t;\,m'»’gg\,‘o‘ffgred to me by thOldHbEe and Tohickeby. (o¥ept the
appointment to the said post as per the terms and Conditions mentioned in the hektetoAkD5 \v
1agree to join by : O4-JoN-2°13 i ;S“’qu
Name : Unela. W t@ooun ‘ KUSW‘D) b
Signature : s o °V.o)

"o



o ATHARVA COLLEGE OF .
ey NOTELMANAGEMENT & CATERING TECHNOLOGY

GROUP OF INSTITUTES

.

(ACHMCT )

Ref. No. : ACHMCT/2018-19/APP/198 Date: 16™ July, 2018

To,

Mr. Mohit Kakkad

201, Aspen, Rajhans’Kshitij,

Chulne Babola, Vasai (w), Thane-401202.

Subject : Appointment for the post of “Assistant Professor on Ad-Hoc Basis”

With reference to your application and the subsequent intqrgi_évf; 8 are pleased to inform you that you are hereby
appointed as a Assistant Professor on an Ad-hoc basis in the de ent of “Food Production” at Atharva College
of Hotel Management & Catering Technology on a basic pay of Rs. 35,000/-P.M. w.e.f. 16™ July, 2018.

1. Your services will be governed by the provisions of the Maharashtra Universities Act, and the Statutes,
- Ordinances, Regulations and the Rules of the Unjversity and as will be amended from time to time by the
University and the regulations and rules of the de‘c_rning Council of Atharva Educational Trust.

2. You will be on a contractual appointment from the date of your joining of the services in this college up to
15" June, 2019. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the
experience required for the said post as per the UNIVERSITY OF MUMBAI norms. If you do not fulfilled
the required qualification during the academic year or your services are not found suitable, your services can
be discontinued without assigning any reason and without any notice.

3. Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of
your tenure and also on basis of the report of HOD & Principal, you may be recommended for further
extension. However, the management reserves the right to offer/reject candidates for continuation. No
Gratuity /any kind of arrears/ any other claim except PF shall be considered by management for the said post
after the completion of mentioned tenure or after the discontinuation of services during the mentioned
tenure, if any.

4. Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall
stand terminated automatically without any notice. Also this order has no legal standing to claim for
continuation of service and will not assign any authority to you to fall under any jurisdiction against this
notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the institute
while resigning the job. It is desirable that one does not leave the job during the teaching session. The
chairperson however has discretion to relax this condition.

5. You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

6. Inaddition to the above point, you will also have to maintain the dead stock registers, inventory of all the lab
equipments, inward — outward register, attendance of Practical conducted, Lab time - table, calibration of
equipments, maintairiing & setting up of the lab during academic & non academic sessions. Assistance
should be provided to the faculty members for conducting regular semester practical & external viva,
practical examination etc. T :

TR QQC@‘U\J o
@(‘C \&\(\ &
’%W \& | %o

Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA Tel : +91-22-4029 4941/ 4029 4961 Tel Fax : +91-22-4029 4961
E mail : atharva.hotelmct@gmail.com Web site : www.atharvamumbai.com
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12,

13.

14.

15.

16.

Consent Statement by Appointee - h

Your services shall be discontinued without any notice or 48 hrs notice & non-assigning any reason, due to
loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any
willful act of misconduct on your part without any notice and any time during the said tenure and if so in
such case you will be paid the salary only till your last working day with the organization.

You should not indulge in axiy other work either profitable or non profitable without the permission of the
Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the
Institute. ' :

Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department.

You shall hold yourself in readiness for any kind of training at any place or places whenever 1"6quired.

The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any
outside business, professional consulting, , tutorial, ,tyitions and/or such outside work with/without
remuneration. You shall work exclusively for and in the ig§eest of the Institution/Trust and undertake not to
engage in any part-time or any other work, business, occupation or consultation of any kind or accept any
employment whether free or paid, directly or indirectly. ‘

In an event you are required to attend college onJnstitutional holidays for duties related to your appointment
i.e. staff developmental programmes/special lec\tq}'e\s, conducting exams, seminars, conferences, sports and
games, college day celebrations etc., you shall attend duties without fail and no extra remuneration will be
payable for the same.

You are required to join your duties immediately. Your appointment will be effective from the date of
joining.

Please acknowledge by signing and returning the duplicate here of in token of your having accepted the
appointment and the terms and conditions pertaining there to.

Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University norms time to time. If the
University objects-about any point with respect to qualification, experience, age requirement etc. then in
such case the university and Atharva College of Hotel Management & Catering Technology decision will be
final and any claim on the said post after or during the service period will not be considered.

till the date mentioned above.

Joseph Furtado
ir%ncipal

PRINCIFPA

“’- 74 A rniires or Tl GAANAGE
I am fully aware of the Salary and Post being-offered’to me bmgt\illfg:'gg‘”and I hereby a‘ccep?t‘;(kg
ey

I agre
Name
Signat

appointment to the said post as per the terms and Conditions mentioned in the letter.

e to join by : & Saly 201 R

i Mo, KAkkAD
ure 2 _ :



aNe ATHARVA COLLEGE OF

o HOTEL MANAGEMENT & CATERING TECHNOLOGY \&Ii

GROUP OF INSTITUTES IGIHGT
Ref. No. : ACHMCT/2018-19/APP/206 Date: 23 July, 2018
To,
Mr. Kunal Patel -

103, Hiral Apt. Achole Road,
Nalasopara(E), Dist-Palghar-401209

Subject : Appointment for the post of “Assistant Professor on Ad-Hoc Basis”

With reference to your application and the subsequent ifyterview, ’w dre pleased to inform you that you are hereby
appointed as a Assistant Professor on an Ad-hoc basis in the dep nt of “Food Production” at Atharva College
of Hotel Management & Catering Technology on a gross pay of Rs. 30,000/-P.M. w.e.f, 23" July, 2018.

~
1.
2.
3.
; 4,
o
5.
6.

Your services will be governed by the provxSmns of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the Umifersﬁy and as will be amended from time to time by the
University and the regulations and rules of the Govemmg Council of Atharva Educational Trust.

You will be on a contractual appomtment from the date of your joining of the services in this college up to
22 June, 2019. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the
experience required for the said post as per the UNIVERSITY OF MUMBAI norms. If you do not fulfilled
the required qualification durmg the academic year or your services are not found suitable, your serv1ces can
be discontinued without assigning any reason and without any notice.

Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of
your tenure and also on basis of the report of HOD & Principal, you may be recommended for further
extension. However, the management reserves the right to offer/reject candidates for continuation. No
Gratuity /any kind of arrears/ any other claim except PF shall be considered by management for the said post
after the completion of mentioned tenure or after the discontinuation of services during the mentioned
tenure, if any.

Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall
stand terminated automatlcally without any notice. Also this order has no legal standing to claim for
continuation of service and will not assign any authority to you to fall under any jurisdiction against this
notice. You will have to nge one month’s notice or one month’s salary in lieu of the notice, to the institute
while resigning the job. It is desirable that one does not leave the job during the teaching session. The
chairperson however has discretion to relax this condition.

You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the actxv1t1es/cumculum/Department and the Institute.

In addition to the above point, you will also have to maintain the dead stock registers, inventory of all the lab
equipments, inward — outward register, attendance of Practical conducted, Lab time — table, calibration of
equipments, maintaining & setting up of the lab during academic & non academic sessions. Assistance
should be provided to the faculty members for conducting regular semester practical & external viva,
practical examinati

Malad-Marve Road, Malad (W), Mumbai 400 095. INDIA Tel : +91-22-4029 4941 / 4029 4961 Tel Fax : +91-22-4029 4961
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7. Your services shall be discontinued without any notice or 48 hrs notice & non-assigning any reason, due to
loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any
willful act of misconduct on your part without any notice and any time during the said tenure and if so in
such case you will be paid the salary only till your last working day with the organization.

8. You should not indulge in any other work either profitable or non profitable without the permission of the
Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the
Institute. :

9. Your office timing will be as per rules or as prescribed by the Principal/Head ‘of the Department/Admin
Department. :

10, You shall hold yourself in readiness for any kind of training at any place or places whenever required.

11. The appointment is on a full time basis and does not pgnnit the holder to engage himself/ herself in any
- outside business, professional consulting, tﬁtqriah. tuitjpih g and/or such outside work with/without
remuneration. You shall work exclusively for and in theinteref of the Institution/Trust and undertake not to
engage in any part-time or any other work, business, occupation or consultation of any kind or accept 2~

employment whether free or paid, directly or indirectly.

12. In an event you are required to attend college on Institutional holidays for duties related to your appointment
i.e. staff developmental programmes/special lecture conducting exams, seminars, conferences, sports and
games, college day celebrations etc., you shall attend duties without fail and no extra remuneration will be
payable for the same.

13. You are required to join your duties immediately. Your appointmént will be effective from the date of
joining, )

14. Please acknowledge by signing and returning the duplicate here of in token of your having accepted the
appointment and the terms and conditions pertaining there to.

15. Your appointment is subject to approval from the University' of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University norms time to time. If the
University objects about any point with respect to qualification, experience, age requirement etc. then in
such case the university and Atharva College of Hotel Management & Catering Technology decision will be
final and any claim on the said post after or during the service period will not be considered.

16. Your employment is subject to a period of (3 months Performance)during this periodﬂu,p ance witl
be assessed against the institute of conduct, attendance and job perfonnance,f05 the Continuatigh of contrae-
till the date mentioned above. ! :

(it

,/3\{ e Joseph lgurtadd D
: : \ié\ Fi‘,"“ﬁf? /E:-« (. Principal :
Consent Statement by Appointee - \?}Qh@/\\@ ATHARVA COLLIG: T e T2L MANAGEME
I am fully aware of the Salary and PostShéing qffered to me by Hle calil\gges and I hereby: aceéptVthe

appointment to the said post as per the terms and Conditions mentioned in the letters; :nip4i-05

Iagreeto join by : 23 - %
Name : Kuneld - “Polel.
Signature :



7.

wﬂl‘,~

aruanys  HOTELMANAGEMENT & CATERING TECHNOLOGY

ATHARVA’

GROUP OF INSTITUTES

ATHARVA COLLEGE OF |

Ref. No

To,
Ms. Ma

- : ACHMCT/2018-19/APP/228 Date: 6" August , 2018

ansi Mehata

J/604 Sumer Nagar 2, S.V. Road, Kora Kendra,

Borivali (W), Mum-400992

Subject : Appointment for the post of “Assistant Professor”

With reference to your application and the subsequent igteryie&i,r, are pleased to inform you that you are hereby
e

appointed as a Assistant Professor on an Ad-hoc basis ih

tlepartment of “Front Office & Food And

Beverage” at Atharva College of Hotel Management & Catering Technology on a gross pay of Rs. 35,000/-P.M.
w.e.f. 6™ AUGUST, 2018,

)
1,
2.
3.
» 4,
|
5.
6.

Your services will be governed by the p'rovisi'ons of the Maharashtra Universities Act, and the Statutes,
Ordinances, Regulations and the Rules of the University and as will be amended from time to time by the
University and the regulations and rules of the Governing Council of Atharva Educational Trust,

You will be on a contractual appointment from the date of your joining of the services in this college up to
st June, 2019. Your appointment is strictly subject to fulfillment of minimum eligibility criteria & the

Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end of
your tenure and also on basis of the report of HOD & Principal, you may be recommended for further

tenure, if any.

Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shall
stand terminated automatically without any notice. Also this order has ne legal standing to claim for
continuation of service and will not assign any authority to you to fall under any jurisdiction against this
notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the institute
while resigning the job. It is desirable that one does not leave the job during the teaching session. The
chairperson however has discretion to relax this condition.

You will report to the concerned Head of the Department/Principal and have to shoulder the
responsibilities in analyzing etc. of the activities/curriculum/Department and the Institute.

In addition to the above point, you will also have to maintain the dead stock registers, inventory of all the lab
equipments, inward — outward register, attendance of Practical conducted, Lab time — table, calibration of
equipments, maintaining & setting up of the lab during academic & non academic sessions, Assistance
should be provided to the faculty members for conductirig regular semester practical & external viva,
practical examination etc. I

sgad - o b0
R 0“3‘»5\.

@ ggpy

4. I ‘|w"'
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10.

11.

12

Your services shall be discontinued without any notice or 48 hrs notice & non-assigning any reason, due to
loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any
willful act of misconduct on your part without any notice and any time during the said tenure and if so in
such case you will be paid the salary only till your last working day with the organization.

You should not indulge in any other work either profitable or non profitable without the permission of the
Institute or any activity which conflicts with the interest.of the Institute or tarnishes the image of the
Institute.

Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department. ° : ; . ~

You shall hold yourself in readiness for any kind of training at any place or places whenever required.

The appointment is on a full time basis and does ndt permit the holder to engage himself/ herself in any
outside business, professional consulting, “tutorial, %’ fons and/or such outside work with/without
remuneration. You shall work exclusively for and in the inferest of the Institution/Trust and undertake rnt to
engage in any part-time or any other work, business, occupation or consultation of any kind or accep  ay
employment whether free or paid, directly or indirectly. .

In an event you are required to attend college onypstitutional holidays for duties related to your appointment
L.e. staff developmental programmes/special lectures, conducting exams, seminars, conferences, sports and
games, college day celebrations etc., you shall attend duties without fail and no extra remuneration will be

payable for the same.

13

14.

15.

16.

17.

.- standards.

--.Congsent Statement by Appointee =
- Lam fully aware of the Salary and Post béi\n\g offered
~ appointment to the said post as per the terms and°Gonditi

You are required to join your duties immediately. Your appointment will be effective from the date of
joining,

Please acknowledge by signing and returning the duplicate here of in token of your having accepted the
appointment and the terms and conditions pertaining there to.

Your appointment is subject to approval from the University of Mumbai. You have to fulfill all the required
qualifications & experiences for the said post according to the Mumbai University norms time to time. If the
University objects about any point’ with respect to qualification, experience, age requirement etc. then in
such case the university and Atharva College of Hotel Management & Catering Technology decision will be
final and any claim on the said post after or during the service period will not be considered.

Your employment is subject to a period of (3 months Performance)during this period your performance ..l
be assessed against the institute of conduct, attendance and job performance for the continuation of contract
,Atil_l‘fthg date i;jéntioned above.

Your .egéll.ﬁiitidh would be purely result oriented and in absence of your performance not matchi
required standards, proper actions can be takewx‘thl’iﬁ;‘;dmg half of your monthly package

K (s

1< Principal

ST A ATHARVA S0P T 2T HE T MANAGER
fered fo/me b){l\ ';L‘é college, and I hereby aceept the

mentioned in the letter.

T'agreeto joinby : £ -8.2013 : ;

Name

Signature

Maacisy Mehta

Pandts
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o MANAGEMENT & CA’

ATHARVA COLLEGE C

JOTEL
RING

. TECHNOLOGY
ATHARVA Affiliated to Mumbai University
HOTEL ni:lﬁlfgmsm AND Malad-Marve Road, Malad (W), Mumbai-400095. India,
CATERING TECHNOLOGY Tel: +91-22-40294941/40294961, Tel Fax: +91-22-40294961
Email : receptionachmct@gmail.com
Ref. No. : ACHMCT/2018-19/APP/389 Date: 3™ December, 2018
To,

Mrs. Ulka Shah * el
401/B wing Shubhlabh CHS, New MHB Colony,
Near Sailee Hospital Borivali (W) 400091

g

ﬁve are pleased to inform you that you are heret

appointed as a Assistant Professor on an Ad-hoc basis in the department of “Bakery” at Atharva College of Hot
Management & Catering Technology on a gross pay of Rs. 30,000/-P.M. w.e.f, 37 December, 2018.

L

ur services will be governed by the pfayisions of the Maharashtra Universities Act, and the Statute

Yo
Ordinances, Regulations and the Rules of thé.Uinersity and as will be amended from time to time by tt
University and the regulations and rules of the Governing Council of Atharva Educational Trust.

You will be on a contractual appointment from the date of your joining of the services in this college up 1
s o November, 2019. Your appointment is strictly subject to fulfillment of minimum eligibility criteria .

Based on your Performance Appraisal/Confidential Report which is to be submitted by you at the end ¢
your tenure and also on basis of the report of HOD & Principal, you may be recommended for furthe

tenure, if any.

Your appointment is purely on Ad-Hoc basis for the period mentioned above and at the end of which it shal
stand terminated automatically without any notice. Also this order has no legal standing to claim fo
continuation of service and will not assign any authority to you to fall under any jurisdiction against thi
notice. You will have to give one month’s notice or one month’s salary in lieu of the notice, to the institut
while. resigning the job. It is desirable that one does not leave the job during the teaching session. Th

chairperson however has discretion to relax this condition.

You will report to the concerned Head of the Department/Principal and have to shoulder th
responsibilities in analyzing etc. of the'activities/cuniculum/Department and the Institute,

In addition to the above point, you will also have to maintain the dead stock registers, inventory of all thé lat
- equipments, inward — outward register, attendance of Practical conducted, Lab time — table, calibration o

amamm IS
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7. Your services shall be discontinued without any notice or 48 hrs notice & non-assigning any reason, due to
loss of confidence, gross negligence, in-efficiency at work, non deliverable performance at work or any
willful act of misconduct on your part without any notice and any time during the sajd tenure and if so in
such case you will be paid the salary only till your last working day with the organization; :

8. You should not indulge in any other work either profitable or non profitable without the permission of the
Institute or any activity which conflicts with the interest of the Institute or tarnishes the image of the
Institute,

9.  Your office timing will be as per rules or as prescribed by the Principal/Head of the Department/Admin
Department,

10. You shall hold'yourself in readiness for any kind oftréining atany place or places whenever required. -

11. The appointment is on a full time basis and does not permit the holder to engage himself/ herself in any
outside business, professional consulting,-. tutox;ial,%‘; it‘ions and/or such outside work  with/without
Temuneration. You shall work exclusively for and in the terest of the Institution/Trust and undertake not to
€ngage in any part-time or any other work, business, occupation or consultation of any kind or acce ny
employment whether free or paid, directly or indirectly. ;

~

12. In an event You are required to attend college on Institutional holidays for duties related to your appointment
i.e. staff developmental Programmes/special leg tures, conducting exams, seminars, conferences, sports and
games, college day celebrations etc,, you shall atfend duties without fail and no extra remuneration wil] be
payable for the same, .

13. You are required to join your duties immediately. Your appointment will be effective from the date of

.

14. Please acknowledge by signing and returning the duplicate here of in token of your having accepted the

appointment and the terms and conditions pertaining there to,

15. Your appointment is subject to approval from the University of Mumbaj, You have to fulfill all the required
qualifications & experiences for the sajd post according to the Mumbaj University norms time to time. If the
University objects about any point with respect to qualification, experience, age requirement etc. then in
such case the university and Atharya College of Hotel Management & Catering Technology decision-will be
final and any claim on the said post after or during the service period will not be considered, “\

16. Your employment is subject to a period of (3 months Performance)during this period your performance i
be assessed against the institute of conduct, attendance and Jjob performance for the continuation of coritract
till the date mentioned above, ' ey

17. Your evaluation would be purely result oriented and in absence of your performan, e‘lﬁﬁnjc};iqgﬁo the
required standards, proper actions can be taken withholding half of your monzbl package ug;@]‘jiéu rai!se the
standards, P o g . SN A

v ~z.(:____.:—(_\y
Joseph Furtado <%

e
PRINC F§Pa

J i

Consent Statement by Appointee LT MANAG w EN
hereby apf)%‘fj e
HEUL

s
I am fully aware of the Salary and Post being offered to me 6}%@\/&69 gl'hldtlf
appointment to the sa{d Post as per the terms and Conditions mentioned ifi‘yl?e MEB“\

e

3 SLARD R oo
Iagreetojoinby : 02 | 12-) g, . MUMSAI-GS
Name L o e

Signature : \,\!)'V/
=



